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(18) Milwaukee-Racine, WI—con-
sisting of the Milwaukee-Racine, WI 
CMSA; 

(19) Minneapolis-St. Paul, MN–WI—
consisting of the Minneapolis-St. Paul, 
MN–WI MSA; 

(20) New York-Northern New Jersey-
Long Island, NY–NJ–CT–PA— con-
sisting of the New York-Northern New 
Jersey-Long Island, NY–NJ–CT–PA 
CMSA; 

(21) Orlando, FL—consisting of the 
Orlando, FL MSA; 

(22) Philadelphia-Wilmington-Atlan-
tic City, PA–NJ–DE–MD— consisting of 
the Philadelphia-Wilmington-Atlantic 
City, PA–NJ–DE–MD CMSA; 

(23) Pittsburgh, PA—consisting of the 
Pittsburgh, PA MSA; 

(24) Portland-Salem, OR–WA—con-
sisting of the Portland-Salem, OR–WA 
CMSA; 

(25) Richmond-Petersburg, VA—con-
sisting of the Richmond-Petersburg, 
VA MSA; 

(26) Sacramento-Yolo, CA—consisting 
of the Sacramento-Yolo, CA CMSA; 

(27) St. Louis, MO–IL—consisting of 
the St. Louis, MO–IL MSA; 

(28) San Diego, CA—consisting of the 
San Diego, CA MSA; 

(29) San Francisco-Oakland-San Jose, 
CA—consisting of the San Francisco-
Oakland-San Jose, CA CMSA, plus 
Monterey County, CA; 

(30) Seattle-Tacoma-Bremerton, 
WA—consisting of the Seattle-Tacoma-
Bremerton, WA CMSA; 

(31) Washington-Baltimore, DC–MD–
VA–WV—consisting of the Washington-
Baltimore, DC–MD–VA–WV CMSA, plus 
St. Mary’s County, MD; and 

(32) Rest of U.S.—consisting of those 
portions of the 48 contiguous States 
not located in another locality pay 
area. 

[58 FR 69174, Dec. 30, 1993, as amended at 59 
FR 67605, Dec. 30, 1994; 61 FR 40950, Aug. 7, 
1996; 61 FR 42939, Aug. 19, 1996; 62 FR 65312, 
Dec. 12, 1997; 65 FR 75154, Dec. 1, 2000]

§ 531.604 Determining locality rates of 
pay. 

(a) To determine the locality rate of 
pay payable to an employee, the appli-
cable scheduled annual rate of pay 
shall be increased by the percentage 
authorized by the President for the lo-

cality pay area in which the employ-
ee’s official duty station is located. 

(b) Except as provided in paragraph 
(c) of this section, locality rates of pay 
may not exceed the rate of basic pay 
payable for level IV of the Executive 
Schedule. 

(c)(1) Locality rates of pay approved 
by the President (or designee) for em-
ployees in a category of positions de-
scribed in 5 U.S.C. 5304(h)(1)(A)–(E) may 
not exceed the rate for level III of the 
Executive Schedule. 

(2) Locality rates of pay approved by 
the President (or designee) for employ-
ees in a category of positions described 
in 5 U.S.C. 5304(h)(1)(F) may not ex-
ceed— 

(i) The rate for level IV of the Execu-
tive Schedule, when the maximum 
scheduled annual rate of pay (excluding 
any retained rate) for such positions is 
less than or equal to the maximum 
payable scheduled annual rate of pay 
for GS–15; or 

(ii) The rate for level III of the Exec-
utive Schedule, when the maximum 
scheduled annual rate of pay (excluding 
any retained rate) for such positions 
exceeds the maximum payable sched-
uled annual rate of pay for GS–15, but 
is not more than the rate for level IV 
of the Executive Schedule. 

(3) If application of paragraph (c)(2) 
of this section would otherwise reduce 
an employee’s existing locality rate of 
pay, the employee’s locality rate of pay 
will be capped at the higher of— 

(i) The amount of his or her locality 
rate of pay on the day before paragraph 
(c)(2) of this section is applied, or 

(ii) The rate for level IV of the Exec-
utive Schedule. 

(d) Paragraph (c) of this section does 
not apply to experts and consultants 
appointed under 5 U.S.C. 3109 if the pay 
for those experts and consultants is 
limited to the highest rate payable 
under 5 U.S.C. 5332 (i.e., the unadjusted 
maximum GS–15 rate). Pay limitations 
for such experts and consultants must 
be determined in accordance with 
§ 304.105 of this chapter. 

[58 FR 69174, Dec. 30, 1993, as amended at 66 
FR 67070, Dec. 28, 2001]
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